
 

 
 
Independent limited assurance report on Remuneration Report for the year 2023 

 

To the Management board and Supervisory board of Atlantic Grupa d.d. 

 

Underlying Subject Matter 

Pursuant to the provisions of Article 272r, paragraph 3 of the Companies Act and the agreement concluded 

with Atlantic Grupa d.d. (“the Company”), we have performed an engagement expressing a limited 

assurance on the attached Remuneration Report for the year ended 31 December 2023 (“Remuneration 

Report”) prepared by the Company’s Management board and Supervisory board. 

Our limited assurance engagement relates to the subject matter whether the Remuneration Report 

contains data in accordance with the Article 272r, paragraphs 1 and 2 of the Companies Act. 

 

Applicable Criteria 

The applicable reporting criteria for identifying the individuals to be included in the Remuneration Report 

and the disclosure requirements of their remuneration are contained in the provisions of Article 272r, 

paragraphs 1 and 2 of the Companies Act.  

 

Inherent limitations 

In the case of additional information or data provided to us, or in the case of misleading oral or written 

statements or explanations, our findings, interpretations or conclusions in our independent limited 

assurance report may be incomplete or may result in the need for additional procedures not included in 

the scope of this engagement. 

 

Specific purpose and distribution of use 

Our report is intended solely for the Management board and Supervisory board for the purpose of reporting 

to the General Assembly on the Remuneration Report prepared by the Company for the year ended 31 

December 2023 in accordance with Article 272r of the Companies Act.  

Based on the procedures performed and outlined below, this is a report expressing a conclusion with limited 

assurance and its purpose is not, nor does it represent, a legal opinion on compliance with Article 272r of 

the Companies Act. 

To the fullest extent permitted by law, we do not accept responsibility and do not agree to any obligations 

to any party other than the Company’s Management board and Supervisory board, in connection with our 

work or this limited assurance report or the conclusions we have reached. 

  



 

 
 
Management board and Supervisory board Responsibilities  

The Company’s Management board and Supervisory board are responsible for: 

- preparing the Remuneration Report for the year 2023 in accordance with the disclosure 

requirements of Article 272r, paragraphs 1 and 2 of the Companies Act, 

- identifying the individuals to be included in the Remuneration Report in accordance with Article 

272r, paragraph 1 of the Companies Act, 

- selecting and applying appropriate remuneration policies as well as making judgments and 

estimates that are reasonable in relation to the data disclosed in the Remuneration Report, 

- measurement of remunerations for the year ended 31 December 2023 in accordance with the 

provisions of Article 272r, paragraphs 1 and 2 of the Companies Act, and 

- publishing the Remuneration Report on the Company's website in accordance with the provisions 

of Article 272r, paragraph 4 of the Companies Act. 

The Company’s Management board and Supervisory board are responsible for the design, implementation 

and maintenance of the internal control system which reasonably ensures that the previously described 

data do not contain material errors, whether due to fraud or error. In addition, the Company’s Management 

board and Supervisory board are responsible for ensuring that the documentation provided to us is 

complete and accurate.  

 

Our Responsibility 

Our responsibility is to express a conclusion on Remuneration Report in accordance with the requirements 

of Article 272r, paragraph 3 of the Companies Act. We conducted our limited assurance engagement in 

accordance with International Standards for Assurance Engagements (ISAE) 3000 (revised) - Engagements 

to perform assurance engagements other than audits or reviews of historical financial information.  

 

Applicable requirements for quality management 

We apply the International Standard on Quality Management (ISQM) 1 and accordingly, we ensure the 

design, implementation, and functioning of the quality management system, including policies and 

procedures related to compliance with ethical requirements and professional standards as well as 

applicable legal and regulatory requirements. 

 

Compliance with independence requirements and other ethical requirements 

We comply with the requirements of independence and other ethical requirements of the International 

Code of Ethics for Professional Accountants issued by the International Ethics Standards Board of 

Accountants (IESBA), which are based on fundamental principles of integrity, objectivity, professional 

competence and due diligence, confidentiality and professional behavior.  

  



 

 
 
 

Summary of performed procedures 

In respect of the subject matter, we have performed the following procedures: 

- inquired members of the Management board and Supervisory board and other persons within the 
Company, to gain understanding of remuneration policies and the process applied in preparing the 
Remuneration Report; 

- received from the Company a list of all members of the Company’s Management board and 
Supervisory board  during 2023 and checked whether their remunerations are disclosed in the 
Remuneration Report; 

- reconciled the remuneration data presented in the Remuneration Report with the Company's 
accounting records (general ledger and subledgers) for the year ended 31 December 2023 

- reviewed, on a sample basis, the relevant documentation of the Company (contracts and 
payments) related to the remuneration data presented in the Remuneration Report; and 

- checked whether the Remuneration Report contains all the data required by the provisions of 
Article 272r, paragraphs 1 and 2 of the Companies Act. 

The nature and extent of our procedures were determined based on our risk assessment and our 

professional judgment in order to obtain limited assurance. 

A limited assurance engagement is substantially less in scope than a reasonable assurance engagement in 

relation to both the risk assessment procedures, including an understanding of internal control, and the 

procedures performed in response to the assessed risks.  

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our 

limited conclusion. 

 

Limited assurance conclusion  

Based on the procedures performed and evidence obtained, nothing has come to our attention that causes 

us to believe that Remuneration Report for the year ended 2023 prepared by Atlantic Grupa d.d. does not 

contain data, in all material respects, in accordance with the Article 272r, paragraphs 1 and 2 of the 

Companies Act. 

 

 

 

 

Berislav Horvat,        Janja Kulić,  
President of the Management Board and Certified auditor   Director  and Certified auditor 
 
Ernst & Young d.o.o.       Kulić & Sperk d.o.o. 
Radnička cesta 50       Radnička cesta 52 
10000 Zagreb        10000 Zagreb 
Republic of Croatia       Republic of Croatia 

23 April 2024        23 April 2024 
 

Attachment: Remuneration report for 2023. 




















