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Transparency of remuneration policies in relation to the integration of sustainability risks

Pursuant to Article 5 of the SFDR, under which the Firm is required to publish information on how its remuneration policies are consistent with the integration of sustainability risks, the Firm has adopted an internal Remuneration Policy that is aligned with the Firm’s business strategy and designed to avoid incentives for excessive risk-taking, including with respect to sustainability risks. 

Sustainability risk considerations form part of the Firm’s broader risk management processes; however, the Firm does not currently apply a standalone, quantitative “sustainability-linked” remuneration metric. For relevant personnel, performance assessment may nevertheless consider ESG-related criteria, including ESG compliance, incident management and ESG value-creation contributions, as part of the Firm’s broader appraisal framework. While the remuneration policy applies uniformly across both funds, the enhanced ESG integration process of Fund II means that sustainability risks are more explicitly assessed during investment decision-making. However, this does not amount to a standalone quantitative sustainability-linked remuneration metric and does not alter the remuneration structure in a way that would encourage excessive sustainability risk-taking; rather, the intent is to align incentives with prudent risk management and long-term value creation.
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